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Painters continued from page 5

once enjoyed. He is generally enthusiastic
and says, “‘My painting skills have improved
100% since | began working under Chris,
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of family needs during his three years of
unemployment. Today, things are dif-
ferent., Richard Bell looks you square in
the face and says, “'This is such a positive
experience for me. | was looking down for
so long. My training here will help me
qualify for skilled merchant marine rat-
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started. ""CETA has been instrumental in
helping this much needed service organiza-
tion get off the ground and we at CCFD
are very grateful. Anyone who is in need
of our services or can lend assistance can
call me at 772-1680." m

Bulk Rate
U.S. Postage
PAID
Permit No. 312
New Haven, Ct.

g,

559

~August 1977
Volume 2, Issue 5

City of New Haven
Frank Logue, Mayor

ceta journal

Manpower Administration
Employment & Training

Thomas S. Corso
Manpower Administrator

CETA Program Takes To The Air

“You are listening to progressive Black
radio, WYBC F.M., New Haven, Connect-
icut.” The voice of Dawn Slade, a CETA
Summer Youth Program enrollee, is heard
throughout the New Haven area delivering
the station 1.D. for the Yale Broadcasting
Company. A Wilbur Cross senior, Dawn is
one of the ten CETA enrollees participating
in a new broadcasting work/training pro-
gram supervised by Black Spectrum direc-
tor, Skip Lee. Dawn plans to make broad-
casting her career and says of this program,
I think it's a good opportunity and some-
thing | can really use. The communications
field has a lot of room for women — espe-
cially black women. As soon as | heard
about this program | asked to be part of

it. It's getting me started in a career that’s
really exciting.”

. .. another exchange of resources
between Yale, New Haven and
CETA.”

The CETA-YBC Summer Program is
designed to given enrollees an overall view
of radio production. Both practical ex-
perience with equipment and verbal
instruction in basic audio technigues pro-
vide a well-rounded learning and working
experience. Training includes preparation
for the Federal Communications Com-
mission’s Class 111 radio operator’s licens-
ing test, and preparation for the WYBC
station test. Instruction is given in both
a.m. and f.m. technigues, and in the use
of complex audio equipment. Through
taping practice shows, the enrollees learn
about monitoring sound quality and voice
control techniques, how to make and edit
tapes, turntable and control panel opera-
tion, and how to handle all of these with
a sense of confidence. Confidence is im-

portant in any occupation. But itis
especially important in a job where every
hesitation is heard by thousands, and an
announcer’s voice is the voice of the
station.

As well as receiving training, these young
people are also providing much needed per-
son-power for the station. Already station
1.D.’s and news spots that they have pro-
duced are being run on the air. When a
deluge of new record releases arrives, the
group is there to file and catalogue them.
Each newly acquired skill allows them to
handle more of the daily radio production
tasks and frees more time for regular sta-
tion staffers whao all work on a volunteer
basis.

Supervisor Skip Lee comments, “The pro-
gram has been aimed at the needs of this

*. .. getting me started in a career
that’s really exciting.”

group — those who are planning a career
in broadcasting and those who simply want
to improve their communication abilities.
Even if some of these students decide not
to pursue a career in radio, they are learn-
ing valuable skills which can help them to
more effectively present themselves in job
interviews or in the classroom. In the
past, relatively few women and minorities
have had jobs in this field. We feel this
program is a step forward in opening up
this area of the job market. Hopefully we
will be able to continue this kind of train-
ing program.”’

The idea for a CETA-WYBC Summer Pro-
gram began with Muhammed Abdullah of

continued, page 2
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In May the City of New Haven's CETA
Program received an allocation of funds to
hire the long term unemployed into jobs
which provide new public services to our
community. City departments and non-
profit agencies identified the unmet service
needs of the city and submitted many ex-
cellent proposals for funding of new per-
sonnel to deliver the services.

The intent of Public Service Employment
(PSE) Title VI monies is to rapidly create a
large number of transitional jobs which can
impact significantly on the area’s unem-
ployed and stimulate the economy of the
city.

Our CETA strategy is to serve as many
people as possible with the limited re-
sources we have available. The CETA funds
begin a process of taking many people off
the unemployment rolls and placing them
in transitional jobs which give them a chance
to get a new start in the world of work.
Priority in filling PSE jobs requests is given
to agencies and city departments which
demonstrate strong potential for offering
career advancement and job permanency

to CETA clients. Committments to hire

Reflections From City Hall

people at the end of the CETA funding
are sought before proposals are approved
for funding.

The effectiveness of PSE funding lies in the
ability to rapidly turn temporary jobs into
permanent ones and thus free up the CETA
dollars to serve even more of those people
most in need of jobs.

et Losece

Frank Logue, Mayor

Keeping Your Cool

Sultry days — the mercury soars past 100,
But Gladys Douglas is as cool as ever. Ms,
Douglas supervises one of over twenty
hydrant sprinkler sites in New Haven.
Seven days a week, from noon until seven,
designated hydrants are opened and
children of all ages beat the heat under a
soft spray of water.

On Downing Street in Fair Haven, Gladys
Douglas wo-mans an impressive site: smil-
ing faces celebrate handstands, cartwheels,
and join in organized games. Downing
Street is also a Summer Lunch Program
Site, and the sharing of a noontime meal
emphasizes the solidarity of the neighbor-
hood. It's been a very special summer on
Downing Street.

The sprinkler program is the result of
cooperation between New Haven's Fire
Department and the Manpower Adminis-
tration. The hydrant supervisors are hired
with CETA funds and the Fire Department
supplies the safety heads for the hydrants.
Each hydrant site is routinely roped off,
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insuring the safety of playing children and
passing motorists. Other hydrant sites
have been established by concerned volun-
teers around the city. The dangers of un-
authorized hydrant openings affect every
neighborhood resident: the force of the
water can sweep a child under the wheels
of an oncoming car, totally obscure a

WYBC continued from page 1

the Urban League and Kevin Allen, a
WYBC Black Spectrum member, They
saw that the station had a need for
additional workers and also recognized a
parallel need in the community for a
communications training program. Kevin
Allen states, ““Though WYBC has con-
ducted training programs before, this is
the first time a direct community related
training program has been attempted. It
represents another exchange of resources
between Yale, New Haven and CETA.”

For those summer program members who
become "YBC staffers, there is a good
chance for job placement. Station mem-
bers are offered positions in cities around
the country and here in New Haven at
WPLR. Who knows how many people will
hear the voices of these CETA youths?
Stay tuned to 94.3 on your F.M. dial! @
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motorist’s vision, and substantially lower
the area water pressure which can hamper
fire-fighting efforts.

The cooperation and caring exhibited by
Downing Street residents is echoed through-
out concerned New Haven communities. A
neighborhood working together means a
safe, happy and cooooo/ summer. B

Cooperation Brings Growth

The Dixwell Q" House has always been
an active neighborhood center and this
summer is no exception.

Murals, flowers, gardens and the laughter
of children are making the Q" House a
very special place for Dixwell and New-
hallville residents. Summer activities have
been carefully developed to give CETA
enrollees a sense of what a cooperative or-
ganization can do. **Q"* House stresses that
the dedication of each member is necessary
to bring about good results for the whole
group. Enrollees at the Q" House are
considered Work/Study students, members
of the Q" House staff and important con-
tributors to their community.

Before the CETA youths began their

jobs, Q" House was concerned enough
to invite both enrollees and their families to
an informal get together. Two unique
methods used in orientation were the
power map and the Skill Bank. The
power map shows that each person has
their own sphere of contacts, and when a
group can pool their resources the positive
energy multiplies. Each person was asked
to list their skills and assets and when the
statements were reviewed the trainees saw
the wealth of abilities within their group.

One group of enrollees works in the day
camp and another on the recreation and
work crew. So that each group could share
the same experiences, jobs were exchanged
halfway through the summer. Weekly

“Q" House staff meetings include an ex-
change of ideas about work experiences,
suggestions for improvements, sharing of
problems and teaching skills for running
the day camp.

The work crews spend a lot of time outside
planting flowers, maintaining and supervis-
ing “Q" House grounds. Recently they
resurfaced the play area with 36 tons of
clean white sand, One of their outstanding
projects is the garden at Ashmun and
Bristol streets. Once a hazardous trash-
filled vacant lot, it was cleared and pre-
pared by the crew for planting by com-
munity residents. Now lush and green,

the garden is bearing the fruit of their

hard labor.

Each weekday at 9:00 A.M., a host of
energetic youngsters between the ages of
6 and 13 arrive at the day camp. The
CETA childcare workers begin the day

with educational programs. They teach
reading, writing, math, and Black history.
After the study period, recreation time

offers baseball, and other organized sports.

The first part of the afternoon is spent in
cultural and artistic activities, such as
plays, films, visits to the Children’s
Museum, and the Oakdale Theatre. The
final hours of the day camp are filled with
swimming and unstructured play. It's a
very full day for both day campers and

childcare workers.

As a result of careful planning and com-
munity concern, Dixwell “Q" House has
given the CETA Summer enrollees a
meaningful experience — an experience
which shows how people work together
and teaches the youngsters that their
opinions, feelings and ideas are important
and necessary. Bl

At 8:30 a.m. ham and eggs were served when CETA Skill Center staff and clients arrived at Camp
Cedarcrest for their annual picnic. Sporting events included a tug-of-war, softball, basketball and
horseshoes. And when a client needed sneakers to run in the relay race, Gail Brooks wasn’'t
hesitant to lend hers! The 1977 extravaganza featured hot dogs, tacos, hamburgers, sausage and
peppers and mary homemade delicacies. A “Bong Show™ and raffle brought the successful event
to an end — until next year.,

Susan Coffey-Frost



